IWYWARD WINNING
Cal-OSHA Reporter Based on Cal/lOSHA Model WVPP

CREDIBLE AUTHORITATIVE TRUSTWORTHY

SIR

Cal/OSHA requires employers to engage with

WORKPLACE VIOLENCE employees in de:;]eeji(;w\g/;;;d implementing
PREVENTION PLAN

As a result of California Senate Bill

553 (SB 553), all employers that fall
within the scope of California Labor

Code (LC) 6401.7 and LC 6401.9,
are required to establish, implement,

Ensure that:
« All employees will be trained on WVPP.

Responsibility

multiple employees responsible make sure their
roles are clearly defined.

Communication

e All New hires are trained on policies
» Regular workplace violence training

and mamtam_ an effective, WI’.Itten » Workplace violence incidents are reported, I e Communication between all levels of
Workplace Violence Prevention Plan investigated, and recorded. employment
(WVPP) no later than July 1, 2024. At a multiemployer worksite record the « Posted and visible policies

information in a violent incident log and
shall also provide a copy of that log to the

controlling employer.
Incident Reporting Procedure
All threats or acts of workplace violence are Id it Eval C
reported to an employee’s supervisor or entity, Evaluate, Correct

manager, who will inform the WVPP
administrator. « Follow established procedures

hazard, and at the introduction of any new
hazard.
» Evaluate and correct in a timely manner.

Emergency Response

FoIIowmg specific meas_ures to handle act_ual or Reporting Responsiblities
potential workplace violence emergencies.

Ensuring effective communication to alert —

employees to the presence, location, and Immediately report to Cal/OSHA any serious
nature of the event. Evacuation and sheltering injury or iliness or death of an employee —
plans, and now to obtain help. occurring in a place of employment or in

connection with any employment.

Post Incident Response & Investigation

 Visit the scene as soon as possible
interview parties, and review security
footage.

—, « Conduct inspections initially, after each ___ I« Examine the workplace for security risk

o Determine the cause of the incident
o Take corrective action
» Record findings in Violent Incident Log

Review and Revision

e At least annually.

— « When a deficiency is observed or
becomes apparent.
» After a workplace violence incident.
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Active Involvement

I S Identify the WVPP administrator. If there are ———» Establish policies and procedures to obtain the

active involvement of employees in developing
and implementing the WVPP.

Employee Compliance

S

<—|_

e Train Employees on the WVPP

» Procedures that ensure all employees
comply

e Retraining/Training

» Recognition of safe work practices
Discipline for failure to comply

Training & Instruction

« All employees, including managers and
supervisors, will have training and
instruction on general and job-specific
workplace violence practices. These
sessions could involve presentations,
discussions, and practical exercises.

Recordkeeping

Employer will maintain records of all workplace
violence hazards, evaluations and corrections
for at least 5 years. Employees and their
representatives must have access to records.
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